
CONGRESSIONAL RECORD — HOUSE H2321 May 14, 2021 
finally catching up to the science and 
so should the House. We must be the 
leaders we were elected to be, follow 
the science, and have the choice to go 
without a mask. 

I am going to be that leader, and I 
choose no mask. 
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CALIFORNIA DROUGHT 

(Mr. VALADAO asked and was given 
permission to address the House for 1 
minute and to revise and extend his re-
marks.) 

Mr. VALADAO. Mr. Speaker, I rise 
today to bring attention to the wors-
ening drought conditions in California. 

Farmers and producers in California 
grow more than one-third of the vege-
tables and two-thirds of the fruit and 
nuts produced in the U.S. Depriving 
our farmers of the water they need to 
grow our Nation’s food ultimately in-
creases the cost of food for every per-
son in the United States. Still, the 
House majority has yet to take action 
to address this drought or consider leg-
islation that will bring clean, reliable 
water to our struggling communities. 

In February, I introduced H.R. 737, 
the RENEW WIIN Act, to allow the lit-
tle water we have to be made available 
to the communities that feed our Na-
tion. 

While I am glad to see my persistent 
requests for a drought emergency dec-
laration granted this week by Califor-
nia’s Governor, this is only a step in 
the right direction. We need immediate 
action in Congress, and I implore my 
colleagues in the majority to advance 
legislation to confront this crisis, in-
cluding my bill, the RENEW WIIN Act. 
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RESIGNATION FROM THE HOUSE 
OF REPRESENTATIVES 

The SPEAKER pro tempore laid be-
fore the House the following resigna-
tion from the House of Representa-
tives: 

CONGRESS OF THE UNITED STATES, 
HOUSE OF REPRESENTATIVES, 

Washington, DC, April 22, 2021. 
Hon. NANCY PELOSI, 
Speaker of the House, Washington, DC. 

DEAR SPEAKER PELOSI: I am writing to in-
form you that, effective May 16, 2021, I will 
resign my seat in the U.S. House of Rep-
resentatives representing Ohio’s 15th Con-
gressional District. 

For the past ten years, it has been my 
honor and privilege to serve the people of 
Ohio’s 15th District. Enclosed is a copy of my 
letter of resignation to the Governor of the 
State of Ohio, Mike DeWine. 

Sincerely, 
STEVE STIVERS. 

CONGRESS OF THE UNITED STATES, 
HOUSE OF REPRESENTATIVES, 

Washington, DC, April 22, 2021. 
Hon. MIKE DEWINE, 
Governor of Ohio, Columbus, OH. 

DEAR GOVERNOR DEWINE: I am writing to 
inform you that, effective May 16, 2021, I will 
resign my seat in the U.S. House of Rep-
resentatives representing Ohio’s 15th Con-
gressional District. 

For the past ten years, it has been my 
honor and privilege to serve the people of 
Ohio’s 15th District. Enclosed is a copy of my 
letter of resignation to the Speaker of the 
House, Nancy Pelosi. 

Sincerely, 
STEVE STIVERS. 
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PREGNANT WORKERS FAIRNESS 
ACT 

Mr. SCOTT of Virginia. Mr. Speaker, 
pursuant to House Resolution 380, I 
call up the bill (H.R. 1065) to eliminate 
discrimination and promote women’s 
health and economic security by ensur-
ing reasonable workplace accommoda-
tions for workers whose ability to per-
form the functions of a job are limited 
by pregnancy, childbirth, or a related 
medical condition, and ask for its im-
mediate consideration. 

The Clerk read the title of the bill. 
The SPEAKER pro tempore. Pursu-

ant to House Resolution 380, the 
amendment in the nature of a sub-
stitute recommended by the Com-
mittee on Education and Labor, print-
ed in the bill, is adopted and the bill, as 
amended, is considered read. 

The text of the bill, as amended, is as 
follows: 

H.R. 1065 

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Pregnant Work-
ers Fairness Act’’. 
SEC. 2. NONDISCRIMINATION WITH REGARD TO 

REASONABLE ACCOMMODATIONS 
RELATED TO PREGNANCY. 

It shall be an unlawful employment practice 
for a covered entity to— 

(1) not make reasonable accommodations to 
the known limitations related to the pregnancy, 
childbirth, or related medical conditions of a 
qualified employee, unless such covered entity 
can demonstrate that the accommodation would 
impose an undue hardship on the operation of 
the business of such covered entity; 

(2) require a qualified employee affected by 
pregnancy, childbirth, or related medical condi-
tions to accept an accommodation other than 
any reasonable accommodation arrived at 
through the interactive process referred to in 
section 5(7); 

(3) deny employment opportunities to a quali-
fied employee if such denial is based on the need 
of the covered entity to make reasonable accom-
modations to the known limitations related to 
the pregnancy, childbirth, or related medical 
conditions of a qualified employee; 

(4) require a qualified employee to take leave, 
whether paid or unpaid, if another reasonable 
accommodation can be provided to the known 
limitations related to the pregnancy, childbirth, 
or related medical conditions of a qualified em-
ployee; or 

(5) take adverse action in terms, conditions, or 
privileges of employment against a qualified em-
ployee on account of the employee requesting or 
using a reasonable accommodation to the known 
limitations related to the pregnancy, childbirth, 
or related medical conditions of the employee. 
SEC. 3. REMEDIES AND ENFORCEMENT. 

(a) EMPLOYEES COVERED BY TITLE VII OF THE 
CIVIL RIGHTS ACT OF 1964.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in sections 705, 706, 707, 
709, 710, and 711 of the Civil Rights Act of 1964 
(42 U.S.C. 2000e–4 et seq.) to the Commission, the 
Attorney General, or any person alleging a vio-

lation of title VII of such Act (42 U.S.C. 2000e et 
seq.) shall be the powers, remedies, and proce-
dures this Act provides to the Commission, the 
Attorney General, or any person, respectively, 
alleging an unlawful employment practice in 
violation of this Act against an employee de-
scribed in section 5(3)(A) except as provided in 
paragraphs (2) and (3) of this subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) and 
(c) of section 722 of the Revised Statutes (42 
U.S.C. 1988) shall be the powers, remedies, and 
procedures this Act provides to the Commission, 
the Attorney General, or any person alleging 
such practice. 

(3) DAMAGES.—The powers, remedies, and pro-
cedures provided in section 1977A of the Revised 
Statutes (42 U.S.C. 1981a), including the limita-
tions contained in subsection (b)(3) of such sec-
tion 1977A, shall be the powers, remedies, and 
procedures this Act provides to the Commission, 
the Attorney General, or any person alleging 
such practice (not an employment practice spe-
cifically excluded from coverage under section 
1977A(a)(1) of the Revised Statutes). 

(b) EMPLOYEES COVERED BY CONGRESSIONAL 
ACCOUNTABILITY ACT OF 1995.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in the Congressional Ac-
countability Act of 1995 (2 U.S.C. 1301 et seq.) to 
the Board (as defined in section 101 of such Act 
(2 U.S.C. 1301)) or any person alleging a viola-
tion of section 201(a)(1) of such Act (2 U.S.C. 
1311(a)(1)) shall be the powers, remedies, and 
procedures this Act provides to the Board or any 
person, respectively, alleging an unlawful em-
ployment practice in violation of this Act 
against an employee described in section 5(3)(B) 
except as provided in paragraphs (2) and (3) of 
this subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) and 
(c) of section 722 of the Revised Statutes (42 
U.S.C. 1988) shall be the powers, remedies, and 
procedures this Act provides to the Board or any 
person alleging such practice. 

(3) DAMAGES.—The powers, remedies, and pro-
cedures provided in section 1977A of the Revised 
Statutes (42 U.S.C. 1981a), including the limita-
tions contained in subsection (b)(3) of such sec-
tion 1977A, shall be the powers, remedies, and 
procedures this Act provides to the Board or any 
person alleging such practice (not an employ-
ment practice specifically excluded from cov-
erage under section 1977A(a)(1) of the Revised 
Statutes). 

(4) OTHER APPLICABLE PROVISIONS.—With re-
spect to a claim alleging a practice described in 
paragraph (1), title III of the Congressional Ac-
countability Act of 1995 (2 U.S.C. 1381 et seq.) 
shall apply in the same manner as such title ap-
plies with respect to a claim alleging a violation 
of section 201(a)(1) of such Act (2 U.S.C. 
1311(a)(1)). 

(c) EMPLOYEES COVERED BY CHAPTER 5 OF 
TITLE 3, UNITED STATES CODE.— 

(1) IN GENERAL.—The powers, remedies, and 
procedures provided in chapter 5 of title 3, 
United States Code, to the President, the Com-
mission, the Merit Systems Protection Board, or 
any person alleging a violation of section 
411(a)(1) of such title shall be the powers, rem-
edies, and procedures this Act provides to the 
President, the Commission, the Board, or any 
person, respectively, alleging an unlawful em-
ployment practice in violation of this Act 
against an employee described in section 5(3)(C) 
except as provided in paragraphs (2) and (3) of 
this subsection. 

(2) COSTS AND FEES.—The powers, remedies, 
and procedures provided in subsections (b) and 
(c) of section 722 of the Revised Statutes (42 
U.S.C. 1988) shall be the powers, remedies, and 
procedures this Act provides to the President, 
the Commission, the Board, or any person alleg-
ing such practice. 

(3) DAMAGES.—The powers, remedies, and pro-
cedures provided in section 1977A of the Revised 
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